Staff Application for Wallwood BSR: Resident Cam p 2024

Return to SRAC Council Service Center

BASIC PERSONAL INFORMATION

Name Date
Current Address
City State ZIP
Home Phone ( ) Best time to call
Cell Phone (. ) Best time to call
Permanent Address (if different than above):  Date of Birth:
Troop# __ Crew#____ Post#____
District
Length of time as a Scout(er)
Highest Scout Rank Achieved Current Troop/Crew Position
Email Address

Parent’s Email Address (if under 18)
Applicants are considered for all positions without regard to race, color, religion, sex,
national origin, age, marital or veteran status, or the presence of a health problem or

handicap that is unrelated to the person’s ability to perform the job assigned.

List all merit badges earned (printed form can be provided by Council Service Center):

List all merit badges taught at camp in prior years:

List all current certifications:

COLLEGE/SCHOOL/EXPERIENCE

Name of College/School Grade Average
Grade Completed Course or Major
Extracurricular Activities (list) Leadership Positions (list)

My T-shirt size is:



Staff APP[ication for Wallwood BSR: Resident CamP 2024

BOY SCOUTS DECLARATION OF RELIGIOUS PRINCIPLE:

The Boy Scouts of America maintains that no member can grow into the best kind of citizen
without recognizing his obligation to God and, therefore, acknowledges the religious
element in the training of the member, but it is absolutely nonsectarian in its attitude
toward the religious training. It is policy that the organization or institution with which the
member is connected shall give definite attention to his religious life. Only persons willing
to agree with this declaration of principle and Bylaws of the Boy Scouts of America shall be
entitled to certificates of leadership.

Do you agree with the declaration of principle? Yes No

REFERENCES REQUIRED (provide all information requested)

Adult Member of Unit, College Official, or Current Employer:

Name Phone ( )

Email

Position-Title

Community Leader (youth leader, religious leader, civic leader, etc.):
Name Phone ( )

Email

Position-Title

Teacher, Supervisor, or Associate:

Name Phone ( )

Email

Position-Title

(A personal resume of experience and references is welcome but not required)

WHY DO YOU WANT TO WORK AT CAMP WALLWOOD?

POSITIONS
Minimum Age Requirements:

18 Commissioner 16 Aquatics Staff
21 Aquatics Director 18 Ecology/Conserv. Director 15 Dining Hall/Cooks Helper
21 Camp Cook 18 Eagles End Director 15 Eagle’s End Staff
21 Health Officer (nurse, EMT) 18 Maintenance Staff 15 Eco-Con Staff
21 Shooting Sports Director 18 Scoutcraft Director 15 Handicraft Staff
18 Archery Range Manager 18 Trading Post Manager 15 Scoutcraft Staff
18 Assistant Aquatics Dir. 17 Administration Office 14 CIT*
18 Assistant Cook 17 CIT Director

Age as of June 9, 2024

* CIT Program Positions are unpaid volunteer positions. Contract times will vary.

ALL EMPLOYEES MUST BE AVAILABLE FOR THE FULL
SEASON June 9, 2024 - July 3, 2024



Staff Application for Wallwood BSR: Resident Cam p 2024

POSITION PREFERENCE
[ am interested in the following position(s). They are listed in the order of my preference.
1

2.
3.
4.

Please mark staff program area of interest Staff CIT Volunteer

PARENT’S APPROVAL (if under 18)

APPROVAL OF SCOUTMASTER (if under 18)

FOR COUNCIL OFFICE USE ONLY

Date of Interview Interviewed by
Considered for

Circle: PAID STAFF / CIT / VOLUNTEER
APPROVAL

Return this application to:

Suwannee River Area Council, BSA
2032 Thomasville Road
Tallahassee, FL. 32308

OR

E-mail: Jonathan.Hutto@scouting.org




BOY SCOUTS OF AMERICA
REGISTERED CAMP STAFF CODE OF CONDUCT

As a condition of my camp staff registration with the Boy Scouts of America, I agree to comply with the following
requirements of the Boy Scouts of America:

1.

10.

I have or will complete my camp staff registration with the Boy Scouts of America, answering all questions
truthfully and honestly.

I will be a model of the Scout Oath and Scout Law and obey all laws.

I will respect and abide by the Rules and Regulations of the Boy Scouts of America and BSA-provided training,
including but not limited to:

a. Youth protection

b. Unauthorized fundraising activities

c. Advocacy on social and political issues

d. Discrimination, bullying, hazing, and harassment of any kind

e. Prohibition on all sexual related activity

I confirm that I have disclosed fully to the Scout Executive or camp management staff any of the following in
which I was the subject:

a. Any criminal charges or convictions of a crime or offense involving abuse, violence, sexual misconduct,
or any misconduct involving minors or juveniles

b. Any investigation or court order involving domestic violence, child abuse, or similar matter

¢. Any criminal charges or convictions for offenses involving firearms or dangerous weapons

I will not possess, distribute, transport, consume, or use any of the following prohibited items at camp:

a. Alcohol or drugs, including marijuana, other than prescribed medication. I will disclose any prescribed
medication with the potential to impair functioning and discuss it with the camp director prior
to beginning work.

b. Concealed or unconcealed firearms, fireworks, or explosives unless required because of my position as a
camp staff member

c. Pornography or materials that contain words or images inconsistent with Scouting values

If legally permitted, I will not consume alcohol to excess when off camp property nor furnish alcohol to any
underage person.

I will not house or harm any domestic animals or wildlife, except for that acquired through lawful, authorized
hunting or fishing.

I will treat BSA property and equipment with respect, keep myself and my personal space neat in appearance, and
set the example with respect to caring for BSA property.

I will be familiar with and, as may be appropriate under the circumstances, follow and require others to follow:

a. The Guide to Safe Scouting: http://www.scouting.org/scoutsource/HealthandSafety/GSS.aspx

b. The Sweet Sixteen of BSA Safety:
http://www.scouting.org/scoutsource/HealthandSafety/Resources/sweet16.aspx

c. BSA Youth Protection Policies and Guidelines, including mandatory reporting:
http://www.scouting.org/Y outhProtection.aspx

I will not transport any Scout or operate any motorized vehicle owned or used by the camp without authorization
and, when required, will adhere to safe driving practices consistent with my training.

11. 1 will take steps to prevent or report any violation of this Code of Conduct by other camp staff or persons on camp
property.
SIGNATURE: DATE:
PRINTED NAME: CAMP:

Rev. 050215
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